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M eet this Hispanic student. She has a name, but for right now, we won't use it. Instead, let's call her a Quota because that's 
how she' felt at times here at Iowa State 
University. Iowa State University was the only 
school to offer her, out of high school, an edu-
cation without tuition. A full ride. And not for 
her intellect, although she's intelligent. 
A full ride just for being Hispanic. 
Iowa State "wasn't my top choice in schools," 
she says- that would have been those clo er to 
her Nas LeMoore, Calif. home- "but with the 
scholarship, it made it kind of hard to pass up." 
This happens a lot. Full-tuition scholarships 
are offered to minority students- who may or 
may not see themselves as quotas - at least 
200 times per year at Iowa State University, 
where the student population is 93 percent 
white - the same as the statewide population, 
but different than the Univer ity of Iowa, 
where minoritie make up 16 percent. 
ISU President Gregory Geoffroy wants a 
diverse campus. So he offers scholarships. But 
are minorities coming only for the tuition they 
don't have to pay? Is Geoffrey buying diversity? 
Is it bad if he is? 
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A fter students told her "You've been imported," Tisha Simpson, the junior in child and family services from Nas 
LeMoore, Califomia, wondered for the first time, 
if he wa here to fill a quota. 
She applied to Iowa State because her high 
school boyfriend was coming. 
They broke up before she graduated. Then 
Iowa State offered its full ride. At first, Simpson 
says, she wasn't embarrassed to tell her class-
mates and teachers why Iowa State offered the 
scholarship. "It wasn't something that concerned 
me," she says. "I was just like, 'Wow, they're will-
ing to pay for me to go there.' I was trying to 
avoid the fact that it was because I'm a minority. 
So I didn't think about it at first." 
She wasn't expecting a melting pot, but she 
never expected the "imported" line. "I wa 
offended. I was like, 'Imported? How?' ... I 
wouldn't say it' hard to be a minority at Iowa 
State, but it's a culture shock for sure." 
A bout 30 percent of Iowa State's full-tuition academic scholar hip recipients are minorities, according to student 
financial aid records. Iowa State would have a 
much more difficult time competing for the top 
minority tudents without the full-tuition schol-
arship programs, says Earl Dowling, director of 
financial aid. 
There are hundreds of minority-specific schol-
arship funds throughout the country that offer 
academic financial aid to minority students. The 
two full-tuition funds operated by Iowa State-
the George Washington Carver Scholarship and 
the Multicultural Vision Program Award -have 
different academic standards. But they share a 
dominant prerequisite: The applicant's skin can-
not be white. 
The Carver Scholarship is awarded annually 
to 100 minority freshmen entering college 
directly out of high schools across the United 
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States. The students must graduate in the top 
quarter of their cia , file a financial aid appli-
cation and maintain a 2.5 cumulative grade 
point average with 24 credits a year in order to 
renew the scholarship. 
The Multicultural Vision Program Award is a 
four-year, full-tuition grant based on financial 
need. Each year, 1 00 awards are given to Iowa 
high school graduates "who demonstrate poten-
tial in ways that go beyond class rankings of test 
scores," according to the program's Web site. 
The scholar must have faced challenge of per-
sonal or financial hard hip to be eligible, and 
they must maintain a 2.0 cumulative grade point 
average after four emesters to be able to renew 
the scholarship. 
Though the Multicultural Vision Program 
doesn't have the more tringent academic stan-
dards the Carver scholarship has, MVP scholar 
Ryan Hulleman, who was born in South Korea, 
says people who argue the program is throwing 
money and privileges at unqualified students 
are wrong. 
"A lot of people come from backgrounds where 
going to a state school is not a feasible option," 
says Hulleman, a freshman in industrial engi-
neering from Pella. "These programs help reach 
out and support those students. Without these 
programs, the campus would be monocultural. 
There's so much out there, that to only get a 
point of view h·om one angle doesn't really erve 
the people here." 
The scholarship funds come from tuition rev-
enue and private donations, Dowling says. The 
university budget cuts haven't affected the schol-
arship programs, he adds, keeping Iowa State 
competitive when pur uing the country's minori-
ty students. "The student that we attract to 
Iowa State have choice . The George 
Washington Carver cholars we recruited thi 
year were being recruited by schools like Duke 
and Cornell and Princeton. They literally could 
have gone anywhere they chose. Iowa State 
University was able to show them- through 
various on-campus visitation programs and stu-
dent financial aid - their good decision in com-
ing to Iowa State." 
B ut being a minority on campus isn't easy. It took Tisha Simpson more than a year to convince a white friend that she's not 
a foreign student. "She thought all minorities are 
from other countries," Simpson says. "For the 
longest time, she just didn't get it." 
Simpson thinks some students are more igno-
rant than racist. Either way, it's not limited to 
white students. 
"At one point in time, I tried to join an organi-
zation where the membership is mostly people 
of Hispanic origin, but I was treated differently 
because I'm only half-Spanish," she says. "I 
thought that was rude. 
''I've also been told that I don't deserve the 
George Washington Carver scholarship because 
I'm only half-Hispanic, and it was meant to help 
full minorities in the United States," she contin-
ues. "My response to that: 'Then why did the uni-
versity offer it to me in the first place?' The 
answer: Because I know how to work hard." 
Simpson doesn't regret her decision to attend 
Iowa State, and she appreciates the money. But 
she's ready to head back West after graduation to 
be closer to her family and find a job coordinat-
ing family services for a corporation. 
"People ask me all the time what I'm doing 
here, being from California," she says. "I got a 
scholarship. That's the answer I usually give peo-
ple. But I don't regret it- the education was 
well worth it." 
Despite Simpson's experiences, President 
Geoffroy will continue, vehemently, to campaign 
for diversity. "For a vibrant educational commu-
I was just like, 
'Wow, they're 
willing to pay for 
me to go there.' 
I was trying to 
avoid the fact that 
it was because 
I'm a minority. 
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Without these 
programs, the 
campus would be 
monocultural. 
There's so much 
out there, that to 
only get a point 
of view from one 
angle doesn't 
really serve the 
people here. 
nity to exist, we need it to be diverse and intel-
lectually stimulating," he says. "Many employers 
of Iowa State graduates expect that our students 
will have a olid understanding and comfort and 
familiarity working and interacting with people 
who are from different religious, social, racial 
and ethnic backgrounds." 
The cost of a few hundred full-tuition schol-
arships i an investment in quality, Geoffroy 
says. Minority scholarships, he explains, are a 
small but important way for a mid-sized school 
in the Midwest, like Iowa State, to attract top 
minority student . 
Although the number of minorities living in 
Iowa continues to climb, the scholarship pro-
grams aren't enough to ensure diversity here. So 
last year Geoffroy established the President' 
Committee on Diversity Matters. Its 21 members 
keep him aware of diversity issues at Iowa State 
and develop ways to boost campus diversity. 
Attracting minority students is the same a 
attracting any top student, Geoffroy says. One 
needs excellence in education, diversity among 
the staff and, well, money. Scholarship money. 
B ecca Nielsen is a first-year George Washington Carver Scholar, a second-generation Iowa Stater, and an Asian stu-
dent. Nobody was surprised when she chose 
Iowa State, but she ays she never expected Iowa 
State to choose her. 
"I got a letter in the mail that told me I wa 
going to get this scholarship, and that I could 
accept it or decline it. Of course I accepted it," 
she says. "But I never applied for it, so I was 
really surprised." 
Nielsen is from Oskaloosa, a nearly all-white 
city in southern Iowa, and the relative diversity 
of Ames and Iowa State is new to her. 
"It's kind of fun to be around so many ethnic 
people," she says. "With the scholarship, you 
have mentor meetings, and there are university 
studies classes that make sure you feel comfort-
able. There are o many resources out there, so 
many activities, and that helps a lot." 
Ali sa Carney want to be a professional volun-
teer. Spend her life traveling to part of the 
world that are underdeveloped and overcrowded, 
place where people need help. 
For now, though, he is a Carver scholar, a 
member of the Gamma Phi Beta sorority and a 
freshman trying to pick a course of study at 
Iowa State. In high school, she considered 
other colleges, such as Loyola, Butler, Michigan 
and Iowa. 
"I got scholarship money to go to schools out 
of state, but not enough, compared to this," says 
Carney, who came to Iowa from South Korea 
when she was five months old to be adopted by 
her Des Moines parents. "The money was my 
deciding factor, and I think it's a good idea that 
they're trying to diversify the school." 
A an adopted child, Carney was u ed to grow-
ing up around people of different color and dif-
ferent background . Her childhood defined her. 
"You learn more about everyone around you, 
and you learn more about your elf when you're 
around people of different backgrounds," she 
ays. "It makes you a better person." 
A II this talk of diversity, yet the university has no di tinct definition of it, Myron Batza say . He's the director of student 
diver ity for the ISU Government of the Student 
Body, working with university administrators 
and other student leaders to define diversity, 
because it includes more than race. As a GSB 
cabinet member, Batza oversees programs that 
deal with ethnicity, age, ability and sexual orien-
tation among Iowa State students. 
Batza himself, a black student from Chicago, 
came to Iowa State on a minority scholarship 
through the College of Agriculture. While his 
scholarship isn't full-tuition, he says the money 
was a major draw. 
"But I think, for the most part, it took me a 
while to decide even after the scholarship," ays 
Batza, a sophomore in public service and admin-
istration in agriculture. "If you're from a city, 
you kind of want to stay in a city. But the schol-
arship gave me some incentive to come here. 
"It's bad if a student comes here just for the 
money and then hates it, because that's a waste 
of resources," Batza says. 
Still, he admits, "the incentives are what bring 
a lot of people here." 
R omibelle Castaneda is a junior from Illinois. She is working working toward a career in apparel merchandising, produc-
tion and design. Iowa State pays more than 
18,000 a year to keep her at Iowa State because 
she's Phillipino. 
She didn't even have to apply for the scholar-
ship. "It's not something I take pride on, taking a 
scholarship just because of my skin color," she 
says. "But in other way , the scholar hips kind 
of make sense. Becau e no one would come here 
if they didn't have them. 
"It's really interesting, being Phillipino, hearing 
other people's stories and telling them mine," she 
continues. "It's really interesting to know what 
people do differently, and that would be some-
thing we would all miss out on in college if there 
was no diversity. 
"When I told people at home I was coming 
here, they said, 'What? You weren't even consid-
ering that.' I told them that I had the full ride, 
but I did not want to say that I had it because 
I'm a minority. It's kind of embarrassing." e 
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